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Although there is 
no set format that 
each interview 
will follow... 

There are some questions that you  
can almost guarantee will be asked. 

Sure, some questions are always 
going to be a surprise, but most 
questions, including difficult ones, can 
be prepared for. Being specialists in 
recruitment has given us insight into 
the most common interview questions 
and this guide provides advice on 
answering them persuasively.
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Tell me about yourself
This is usually the opening question and, as first 
impressions are key, one of the most important.

Keep your answer to under five minutes, beginning with an 
overview of your highest qualification, then running through the 
jobs you’ve held so far in your career. 

Don’t go into too much detail – your interviewer will probably 
take notes and ask for you to expand on any areas where 
they’d like more information. 

If you are interviewing for your first job since leaving education, 
or don’t have much work experience, focus on the areas of 
your studies you most enjoyed and how that has led to you 
wanting this particular role.
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Give me an example 
of how you dealt with a 
difficult situation at work
You’ll probably hear a version of this – it’s a staple of  
traditional interviews.

It’s very easy to waffle in your answer, so focus on being succinct  
and positive. See it as a story with a beginning, middle and end.  
The beginning is the problem – explain it in clear, jargon-free terms. 
Then describe your approach to the problem before showing how 
successful it was. 

Make sure you choose an example where the outcome was 
straightforward and measurable – you don’t want to finish with 
confusing results.
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What are your strengths?
It’s easy to get lost in this one; you’ll no doubt have a 
variety of strengths that you’re keen to emphasise.

Be disciplined and try to focus on the strengths that are 
most closely aligned with the requirements of the job.

When you outline a positive trait, try to provide brief 
examples of how you’ve used and developed it.
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What is your 
biggest weakness?
The main problem candidates have with this question  
is that your instinct, in an interview situation, is to keep 
your flaws as well hidden as possible. 

Don’t, for example, refer to a quality that’s essential for the job, and 
avoid anything that makes you look unprofessional. What you need 
to do is to frame your answer and give it a positive spin - when you 
identify something suitable, show how you intend to improve it.

Never say that you have no weaknesses, that you’re a perfectionist, 
or that you work too hard. These are clichéd responses that portray 
you as dishonest or lacking in self-awareness.
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Where do you 
expect to be in five 
years’ time?
This question allows you to show off your  
employer research and your understanding  
of your chosen career path. 

You’ll want to come across as enthusiastic, but not arrogant.

Tailor your response to reflect the nature of the 
organisation, the sector, and your own experiences and 
skills. Specific details will impress.

It’s best to talk about both short-term and long-term goals.
Talk about the kind of job you’d eventually like to do at the 
end of those five years and the various steps you will need 
to get there, relating this in some way back to the position 
you’re interviewing for. 
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Why do you want to 
leave your current job?
The worst thing you can do is answer negatively, and 
moan about your employer.

Answer positively and constructively, and focus on your career – 
you’re leaving to develop, gain new experiences and build your skills. 
Relate your answer to the job role by talking about the elements 
missing from your current job, which the new role could fill.
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What has been your 
greatest achievement?
Ideally, your answer should evidence skills  
relevant to the job. 

For inspiration, think about a time when you’ve received  
an award, organised an event, learned something new  
or overcome a major fear. Prepare several examples,  
if possible.

Avoid the achievement of graduating from university;  
this won’t distinguish you, unless you’ve had to deal with 
major difficulties such as illness or personal problems.
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Why did you apply 
for this job?
To answer this question effectively, you’ll need to  
do plenty of research on the company, the industry 
and the role itself. 

If you don’t already know it, read up on the industry and try  
to identify the newest industry trends.

Then turn your attentions to the company itself. Get a sense 
of their history as well as their culture, and look them up 
on social media – this should give you some up-to-date 
information on their latest projects. Above all, connect these 
to your skills and your aspirations. Show your employer that 
appointing you would be mutually beneficial – you’ll get 
better, and so will they.
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Things to consider

Competency-based interviews 
Some organisations may conduct 
what’s known as a competency- 
based interview.

The aim is to assess your skills against  
those specific to the job. 

This can be teamwork, working to tight 
deadlines, or communication, for example. 
The best way to prepare for a competency- 
based interview is to think of specific, 
detailed examples which demonstrate your 
knowledge and ability to do the job based  
on your past experiences.

It reinforces your suitability as a candidate  
and gives you an invaluable opportunity to  
find out more about the role and the  
company you’re applying to.

With a wide variety of interview styles and 
structures, there’s every possibility that 
everything you want or need to know about 
the job will have been covered over the 
course of the interview. There is always more 
information available, though, and if you don’t  
have some questions prepared, you’ll come 
across as passive rather than curious and 
interested.

Depending on what you’re looking to  
find out, a few examples of possible questions 
you could ask include:

• What would my typical day include? 

• Why has the position become available?

• How does the position fit into the structure  
 of the organisation?

• What training programmes are available? 

• What is the culture like? 

Asking questions at the end of your interview is just as important as answering them. 

Questions you could ask your interviewer(s) 

Try to avoid any specific questions relating to salary at this stage. 
This can be discussed with your consultant rather than the employer directly.



Need help?
Work with IRC, and you’ll get advice 
and support to prepare for your first 
day as part of our service.

IRC are an international managed services and 
outsourcing company that brings simplicity to 
complex recruitment processes. 

Find out more about how IRC can help you with the 
next step in your career by visiting our website.

11 Ely Place, Dublin 2, Ireland

T 01 661 0644

F 01 661 0648

W www.irishrecruitment.ie
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